
Creating the New Face of 
Buildertrend
Team Name: sddec20-07
Team Email: sddec20-07@iastate.edu
Team Members: Joshua Bump, Dallas Evers, Kailyn Mann-Calaway, Melissa 
Hernandez, Mitchell Knoth, Darnesha Randle
Team Leader Email: drandle@iastate.edu

mailto:drandle@iastate.edu


Project Overview

● Our client Buildertrend is in the process of converting outdated ASP.NET pages into 

ReactJs

○ This process will make Buildertrend’s website easier to maintain and more 

efficient

● Our team’s job is to help Buildertrend convert pages to ReactJs

● Our team has been given the task to migrate over an internal user modal that is in 

charge of managing the users permissions, notifications, job access, preferences, and 

accounting aspects



Overview Page



Permissions Page



Permissions Page



Preferences Page



Preferences Page



Notifications Page



Job Access Page



Software 
Design 





Timeline

● Completed by

○ Oct 15: Permissions and Job Access

○ Nov 1: Notifications

○ Nov 15: Preferences 

● We will be meeting with our client soon to discuss future milestones



Challenges

● Our team is working entirely remote due to the pandemic. Buildertrend is also 

working remotely currently, which has affected the availability of our project 

advisors. 

● It took many weeks for us to receive access to Buildertrend’s VMs

○ Just received access ~2 weeks ago, so we have been unable to work on the new 

pages until then



Technical Challenges

● Often times, different team members are locked out of the BT repos and accounts. 

This can be a big time drain.

○ The BT Team Help group is only available during business hours, which means if 

we are locked out of our accounts, we must wait until the next business day to 

have the problem addressed



Our plans/goals for the semester

● Finish the pages assigned to us, ideally more

○ Code the new pages

○ Work with Buildertrend to work through technical problems that contribute to 

delayed development

● Thoroughly document the processes

● Updating Tech Discovery for future employees to reference


